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FGD Q1 
Volunteer Sector 
Reforms 

FGD Q2 
Challenges and 
Opportunities 

FGD Q3 
Roles of voluntary 
sector/volunteer 
organizations 

FGD Q4 
Programs, Projects, & 
Activities [PPAs] next   
3-6 years 

FGD Q5 
Suggestions  
[voluntary sector 
strengthening] 

FGD Q6 
Suggestions  
[deepening 
Volunteerism as a 
dev’t. strategy] 

Highlight (in Rule II-
Modalities) NGA and LGU 
as possible areas where 
people can volunteer 

 

Recognition of best 
practices 

Opportunities: 

How about social 
enterprises? They don’t fall 
squarely under any of the 
identified modalities here  

  

 

 

Role of volunteer 
organizations 

Make it easy to learn/know 
more about opportunity 

Make it easy for people to 
volunteer 

Resource expert/provider 

Change agent 

Facilitator 

 

 

 

 

 

 

 

 

 

 

Points/credits for employee 
volunteering for personnel 
movement/promotion 

Advocacies: multi-sectoral 
partnerships 

Skills-based volunteering 

Interest-based 

Link with professional 
associations/retirees 

Link volunteering with 
business models 

Brand volunteers ex. 
Volunteer Canada, Volunteer 
Australia 

Online knowledge resource 
center: Individuals- where? 
Corp – best practices 
template for organization 

How about getting volunteers 
to sit on local schools boards, 
regional devt councils, etc. – 
where creation of devt plans 
happen – at least as observers 

 

 

 



 

 

 

Encourage incentives: e.g. 
community service 
leaves/awards/ transportation 

Volunteerism as part of the 
overall strategy of the 
company 

Engage big organizations/ 
network/federation to have 
one/common program (thru 
PNVSCA) 

Social marketing campaign 
“private sector sponsorship”  

Volunteer fair 

Setting-up of volunteer 
management system in 
companies 

Recognition of Volunteers/ 
Org. corporate sponsorship 

Monitoring, Measurement, 
Reporting on the national 
level 

Reporting of companies-
national level with specific 
measures on impact 

Focus also on the character-
building aspect not just the 
things that have to get done 

“Formation” aspect- there is 
a need to use the volunteer 
acts as possible avenues to 
deepen (deliberate effort) 
love of country, nationalism, 
Phil identity heritage (outside 
of the acts themselves) 

 


